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This project is funded in part by the Government 
of Canada’s Workplace Skills Initiative, and made 
possible though the involvement and support of 
the Human Resources Professionals of London & 
District, and the Elgin, Middlesex, Oxford Local 
Training Board.
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If your business: 
• has approximately 20-100 employees 

• is based in London and Area and 

• does not have a position 
  dedicated to Human Resources 

the London Economic 
Development Corporation can 
help you access valuable and 
cost effective HR consulting 
and support services

Work one-on-one with an experienced 
HR Consultant

Get up to 15 hours of one-on-one consulting 
assistance from an experienced HR 
professional to: 

•  Review current HR practices in your business
•  Analyze and understand the issues and 

opportunities
•  Set recruiting/retention goals 
•  Develop and implement new strategies and 

processes   

These 15 hours of consulting support will be 
provided, at no charge to you, by a London 
area HR professional partnering with LEDC to 
provide this service.

To learn more about this unique offer of 
consulting support, contact:
 
Jennifer Bernardo, CHRP  
Project Manager & Lead Consultant
HR Support for Small & Medium Businesses
London Economic Development Corporation
jbernard@ledc.com  or 519-661-2377

www.LondonWorks.ca opens the door 
to even more valuable assistance

Access recruiting and retention information 

•  Answers to the most frequently asked 
questions 

•  Answers to individual questions that are 
specifi c to your situation

•  Profi les of small/medium businesses with 
successful HR programs

•  Links to HR related information and 
resources

Information and sources at  
www.LondonWorks.ca are selected, 
screened and regularly updated by LEDC 
based on their relevance to the recruiting 
and retention activities of small and medium 
sized businesses. 

Go online and fi nd practical and specifi c 
HR learning opportunities being offered in 
London and area in terms of: 

•  Seminars to explore new approaches/solutions
•  Workshops to develop practical, proven skill sets
•  Networking events to learn how other 

companies make it work  

Some opportunities are offered free of charge, 
some on a fee basis.  All are structured or 
selected by LEDC to build practical and 
applicable HR skills for ‘non-HR’ staff with HR 
responsibilities.

LEDC off ers a unique opportunity 
for businesses in London and area


